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The article is devoted to the activity of the Baltic Navy political department in the sphere of organizing
political control in 1919–1920. The summaries of the commissars and the Party organizations of the
ships, units and institutions of the Baltic Navy, the reports of political departments of the navy bases
were the basic sources of the information. The problem of editing information included by the political
department in reports that were presented to superior instances is studied the article.
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The article is devoted to the study of corporate culture as a phenomenon of Postmodern. The author
analyses the corporate culture in Russia and reveals those basic features of the modern organizational
structure that are hidden in the field of ethno cultural stereotypes, mentality and everyday behavior
practices.

, 
, -

. . , -
-

 15% 
. -

, -

. «  – 


