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Motivation is considered in the article as the core component of human activity providing its quality
and effectiveness. The author analyses the mechanism of forming personal-motivational approach
methodology and determines its basic principles. Conceptual and structural characteristics of the
professional choice motivation model are defined and effectiveness of its experimental approbation is
showed.
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The article is devoted to personal professional formation of an art therapist during professional art
therapy education. The description of the research sample and its results are given. Possible perspectives
on development of art therapy as a profession are also considered.
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