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The article deals with one of the problems of future agribusiness specialists’ training for managerial
activity. The author highlights the issues related to personnel management viewed within the framework
of the theory of adults’ moral education and training. The aim of the article is to outline and analyse the
aforementioned problems in respect of managers’ and agribusiness specialists’ activities.



2 4 9

.  .  ,  .  .  ,
.  .  ,  .  .  ,  .  .  -
,  .  .  ,  .  .  ,

.  .  ,  .  .  ,
.  .  .)  ,  

, -

.
, 

 — », -
, -

. -
-

, -
, .

-

-
. 

,
.
-

. -
, -

.
-

, , -
.

, -
-

-
.

-
, -

-
, , , -

, -
.

:
 – -

, 

, ,
»1.

 — -
, , -

.
.  .  ,  -

, -
-
-

, , 
. -

, -
-

2.
-

. 
, -

, -
. . , -

.

:
1- .  .  

:
)  ( -
, , -

), , 
;

) -
, ),

, -

.
2- . .

:
) -

 ( , , ),
, . . ,

;
)

, , ),

: 



2 5 0

, . . 
, , , , -

.
,  -

  
, -

, , .
 – , -

-
, 

, -
.

 – -
 (

), ,
.

, -

, 
, .

 – 
-
,

, . . 
, -

-
, -

, -
.

-
-
-
-

. 
, ,

,
-

, -

, -
.

-
-

, -
. 

-
,
.

  

-
, .
. : «

, 
». 

-
, . . -

, -
, .

, 

 15–20% -
. -

. , -
-

 «  – -
» -

, -
.

, -
, -

, -
, 

  
-

. 
-
-

.

1 :  2 . / . . . . . ., 1993.  1. . 106.
2 . . .: . .: ,

2002. . 72.
3 . ., . . : . . . ,

. .:  « », 2007. . 36.




