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The article covers the questions of research methodology on temperament as a musical and art
phenomenon. The nature of the latter is complex and includes psychological, aesthetic and specific musical
and art components. This justifies a complex research methodology combining achievements of psychology,
art aesthetics and musical knowledge.
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The article examines various approaches to the essence, content and forms of organisational relations.
The author defines their role and place in the system of effective management of an organisation. He
also studies management mechanisms in formal, informal and extraformal relations.
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