
3 4 9

(N=66) (N=34) t

1,9+0,11 2+0,10 -0,96229
1,2+0,15 1,4+0,13 -0,67537
2,3+0,11 2,4+0,09 -0,61349
2+0,11 2,3+0,11 -1,86604
2,8+0,08 2,6+0,17 0,767036
2,7+0,15 2,3+0,14 1,874604
2,8+0,11 2,4+0,12 2,414094*
2,4+0,11 2,1+0,14 1,328123
1,9+0,16 1,7+0,15 0,755491
1,9+0,10 2,4+0,12 -3,04315**
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:  * p < 0,05; ** p < 0,01; *** p < 0,001.
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The article is devoted to the pedagogical theory of training employees of the Federal Migration
Service of Russia. The author notes that improvement of this service’s activity is inseparably connected
with increase of the role of pedagogical and humanistic components of employees’ professional activity.
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