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The article touches upon the significance of reflection in professional training of a musician-performer.
The analysis and classification of the main term are presented. The author shows reflection as a personal



4 5 9

, -
, 

.

» :  -
, 

-
; -
, 

; -
, -

1;
-

; « »
 « »  

, -
2 .

-
-
-

,  « ».

.  .  ,  
-
-

, 3 . 
, -

 – , ,
, – 

.  (
 –  – ) -

. . . -
, 

, -
,  -

», .
-

, 
. -

, -
. -

. -
-
-

. -

.

-
. , 

-
:

 – 
;

 –  « » -
;

 – -
,  -

;
 – -

;
 ( -

-
) – -

;
 – -

-
;

 – -
4.

 – -
.  .  .  ,  

 «
, 

 ( ) -
, -

, -
, »5 .

, -
 « »

. -

quality and as a method of training organisation, analyses results of the research work and discovers a
potential of reflection’s using in training of  musician-performer.
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