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,  The Times.
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The purpose of the article is to study the barely perceptible but, still, existing impact job advertisements
published by a company have on the company’s image. In placing such advertisements, the advertisers not
only try to find new employees, but – and this goal is the primary one – endeavour to keep and stabilise
their organisational integrity and, doubtlessly, attract new customers through the formation of a positive
image. The study is based on job advertisements published in The Times.

Key words: job advertisements, company self-advertisement, brand image, image characteristics, British
newspapers.
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): This is an outstanding
opportunity for a high caliber lawyer to lead
the delivery of legal services to a thriving and
innovative  business  and  to  be  part  of  a  highly
regarded legal services team (winner of the
Corporate Counsel Global Department of the
Year Award 2003)6 ;

: Industrial and Special Products (ISP)
is one of BOC’s three lines of business,
supplying gases for cutting and welding,
hospitality, laboratory applications and a
variety of medical purposes, together with
packaged chemicals, refrigerants and LPG7 ;
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):  The  BOC
Group  pic  is  a  truly  global  corporation  with
annual sales of 4.3 billion employing some
30.000 people and serving 2 million customers
in over 50 countries8, London or Liverpool-
45,389 – 61,746.  Based  at  Land  Registry

Head Office, London WC2 or at any of the

24 Land Registry Regional Offices. Minimum
starting salary (dependent on location) 53,612 –
57,512 with  the  potential  to  rise  62,732 –
66,632. Land Registry is a successful, forward-

looking Executive Agency currently employing
about 8,500 staff at 26 regional business units.
In 2004/2005 we dealt with over 30 million
applications, which generated an income of
390 million. Spread over 34 countries, the

membership represents two third of global
production and 95% of worldwide fishmeal/oil
exports9.
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:  The  BOC  Group  pic  is

a truly global leading corporation with annual
sales of 4.3 billion employing some 30.000
people and serving 2 million customers in over
50 countries1 0; Land Registry is a successful,
forward-looking Executive Agency… By
ensuring that they are accountable and well
run, and that they meet their legal obligations,
we contribute significantly to the high level of
public trust in them1 1.

, 
-

: It operates in all BOC’s key geographies,
in particular the UK, S Africa, Australia, Asia
and  the  Americas.  Based  at  Land  Registry
Head Office, London WC2 or at any of the 24
Land Registry Regional Offices1 2, -

-
, 

: London or Liverpool-
45,389 – 61,746. Minimum starting salary

(dependent on location) 53,612 – 57,512 with
the  potential  to  rise  62,732 – 66,632.
Financial Relation Analyst (System and Data) –
30,115 to 37,596 – Flexible location1 3; -

. 
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: Interim General
Counsel – Windlesham, Surrey – excellent +
benefits1 4; Benefits include final salary pension
scheme, generous leave entitlement, and
flexible working1 5;  ,  -

, -
.

, -

, 
, 

, .
, -

, -
, -

 ( , -
), -

-

, , -
, -

1 6.
Keeping Charities on Track

Head of Compliance and Support
London or Liverpool
45,389 – 61,746

Charities exist to create a better society, and
as their independent regulator, we help them
achieve this. By ensuring that they are
accountable and well run, and that they meet their
legal obligations, we contribute significantly to
the high level of public trust in them.

Bringing your regulatory experience into a
challenging arena, you will do the kind of work
that will have a national impact. You will lead
a team of 60 strong with a focus on dealing with
malpractice and constitutional difficulties within
charities. You will develop strategy, have a key
role in high profile, sensitive cases and be a
spokesperson for this work, which you will carry
forward with inspiration and integrity.

Find out more. Find out how. Visit our
website.

For an informal and confidential
discussion regarding this position, please

contact our retained consultant Alex
Hamilton-Baily on 020 7406 5846 or e-mail:
charitycommission@bartlett.co.uk

Closing date: 12th October 2005
The Charity Commission is an equal

opportunities employer1 7.
, 

-
:  You  will  be  part  of  the  ISP

global management team and a member of our
legal leadership team; …you will do the kind
of work that will have a national impact. You
will have a proven capability in partnership
building and delivering business solutions.
Bringing your regulatory experience into a
challenging arena, you will do the kind of work
that will have a national impact. You will lead
a team of 60 strong… You will develop
strategy, have a key role in high profile,
sensitive cases and be a spokesperson for this
work, which you will carry forward with
inspiration and integrity1 8. 
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