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YBUTD JIBYX 3AUIEB. OFBABJEHUSA O BAKAHCHUSX
KAK CIIOCOb CAMOPEKJ/IAMbBI UMHU/IKA KOMITAHUH

Paboma npeocmasnena kagedpoil pycckozo u UHOCMPAHHBIX A3bIKO8
TonbammuHCcKo20 20CyOapCmeenHo20 YHuUBepcumema cepsucd.
Hayunwiii pyxosooumens — 0okmop unonrocuueckux nayk, npogpeccop C. I1. Anoxuna

IIpeameroM Mccire10BaHUsI JaHHOH PadoOThI MOCTY:KMJIO TOHKOE, €1Ba 3aMeTHOe (hOpMHUPOBaHUE
HMHI/IKA KOMIAHNH B 00BSABJIEHHSAX 0 BakaHCUAX. Pexnamonarenm TeM caMbIM NpecieAyioT CBOeH Ie-
JIbIO He TOJILKO NMPHUBJIeYeHNe HOBBIX COTPYAHHKOB, HO M TJIABHBIM 00pa30M cOXpaHeHHe H cTadniIn3a-
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U0 OPTAHU3AIMH 1, HECOMHEHHO, MPHUBJIeYeHHEe MOTEeHIHAIBHBIX KIHEHTOB IyTeM CO3IaHUs Mpeanoy-
THUTEIbHO MOI0KUTEIHLHOr0 00pa3a. O0beKTOM HACTOSIILer 0 MCCIe0BAHUS SIBJISIOTCSl peKIaMHble 00bsIB-
JIEHHsI 0 BAKAHCHUSX, ONMy0IMKoOBaHHbIe B raserax The Times.

KnroueBble cj10Ba. 00bSIBJICHHS O BaKaHCHAX, CAMOpPEKJIaMa KOMIIAHUN, UMUK MapKH, UMUK

BbI€ XaPAKTECPUCTUKH, AHTJIOA3BIYHBIC I'a3€Thl.

The purpose of the article isto study the barely perceptible but, still, existing impact job advertisements
published by a company have on the company’s image. In placing such advertisements, the advertisers not
only try to find new employees, but — and this goal is the primary one — endeavour to keep and stabilise
their organisational integrity and, doubtlessly, attract new customers through the formation of a positive
image. The study is based on job advertisements published in The Times.

Key words: job advertisements, company self-advertisement, brand image, image characteristics, British

Newspapers.

OOBSABICHUS O BaKaHCUSX MPENCTABISIOT
co0Ol THIT peKiiaMbl, HANPaBJICHHBIC HE TOJb-
KO Ha MPUBJICUCHUE COTPYIHUKOB B KOMIIA-
HHIO, HO U Ha CaMOpPEKJIaMy 3TOH KOMITaHWH,
IETbI0 KOTOPOH SIBJISETCS CO3/aHUE COMUIHO-
ro, MPUBJICKATECIBHOT0 UMHJIKA.

[Ipu pa3paboTke peKIaMHOIO TEKCTa BaXK-
HO TIOHUMAaTh, YTO MOTHBBI PEIMITUEHTA MOTYT
OBITh KaK OCO3HaBAE€MBIMU MM, TaK U HE OCO3-
HaBaEMBIMH, T. €. €r0 MOBEJACHUE MOXXET OBITh
Y TeTICHANPaBICHHBIM, U HeEICICHAPaBICH-
HBIM. C TOYKH 3PEHUS NMCHXOJOTHH K YHUCIY
JEMOHCTPHUPYIOIIUX CBOIO HEICNIEBYIO U Hepa-
[MOHANBHYIO MPUPOAY OTHOCATCS UMITYJIHCUB-
HOE M AMOIMOHAJIBHOE MOBEJACHHUE, a TaKKe
MOBEJCHHE, JETCPMUHUPOBAHHOE 00JIACTHIO
MOJICO3HATEIBLHOr0 U GECCO3HATENBHOTO.

B pexmame 3T0 mpuBeno K NENCHUIO PEK-
JIAMHBIX CTPaTErwii Ha JiBa THUIIA: PaIllHOHAIb-
HbIe (KOTJa apryMeHTaIlUs PEKIaMHOTO C000-
IIEHUS] CTPOUTCSA Ha JIOTHYECKUX JOBOJAAX O
COOTBETCTBUHU KadeCTB MPOAYKTa ONpeaescH-
HBIM MOTPEOHOCTSIM MOKYMATENs) U 3MOIHO-
HaJIbHbBIC, WU MPOCKTHBHBIC (KOraa pekiaam-
HOE TMOCJIaHUE CO3/1aeT HEKUU MPUBIIEKATENb-
HBIM Uit moTpebuTens obpas3, HaCTPOCHHE,
qyBCTBO)?. OOpa3sl B CHMBOJIBI YaCTO OKa3bl-
BalOT Oosiee CHIIbHOE MOTHBAI[MOHHOE BO3JCH-
CTBHE HEXKEIH, «pa3yMHBIE» JIOBOJEI.

Cpeny SMOIMOHAIBHBIX CTPATETHil MOXKHO
BBIJICNIUTE. CTPATETUI0 UMUKAa MapKH, CTpaTe-
TUI0 pe30HaHca, apPeKTHBHYIO CTPATErHio.

Kornma peus uaer o pexiname, OCHOBBIBAIO-
melics Ha dMOIIMOHAIBHBIX MEXaHU3MaX BO3-
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JECTBUSA, TaKHE «KJIACCHUKH» PEKIaMbl, Kak
O. Orunsud, P. Pusc*, I1. Maptuno® u map.,
HCIOJIB3YIOT TEPMUH UMUK Mapku». B Ha-
crosiliee Bpemsi Bce OOJblIe CKIagblBaeTcs
MHEHHUE, YTO UMUK MAapKH — BCETO JIUIIb OJIUH
13 METO/IOB CO3/1aHUS PEKIIAMBI, BO3IEHUCTBY-
IOLIMI Ha YyBCTBA PELIMIIMEHTa HapsALy C pe-
30HaHCOM U a(PeKTUBHOH pEeKJIaMHOH cTpa-
Terued. PazHuna mMexay HUMU HE TakK SICHO
O4YepUEHa, CO 3HAUUTEIBHON JOJIEN YCIOBHO-
CTH UX MOXHO ONPEAENIHTh KaK CTPATETHH,
¢doxycupyomyre BHUMaHUe, COOTBETCTBEHHO,
Ha 00pa3 ku3HU (IefiCTBUTENbHBIN WM KelaH-
HBIIT), Ha 00pa3 MbICIM U Ha 00pa3 YyBCTBO-
BaHUS pELUINUCHTA.

Crtpareruss UMUK MapKd PacCUUTHIBACT
NPEBPATHTh TPEIMET PeKiaMbl (B HAIIeM CITy-
yae pekiiaMa BaKaHCHH, IJeé OAZHOBPEMEHHO
OCYIIECTBIISIETCSI U caMOpeKJiaMa KOMITaHHH )
B CHMBOJI ONPENEIIEHHOTO COLUAIBHOIO U TICH-
XOJIOTMYECKOr0 THIIA JIOJEH, CO3JaTh yCTOM-
YUBYIO CBS3b PEKIAMHUPYEMOW MapKu C SPKUM
YEIOBEYECKUM 00pa3oM (C ero CTHJIEM JKH3HH,
MOBEACHUEM, C €r0 CPedod W KpPyrom ooOiue-
HUsI), KOTOPBIA JOJKeH OBITh MPHUBJICKATEIICH
JUTS TIOTCHIMAJIbHOrO MoTpebuTens (coucka-
TeNs), COOTBETCTBOBATh €r0 MPEACTABICHUSIM
0 cebe caMOM WM O TOM, K€M OH XOTell Obl
ObiTh. KoMmanusi, mpeacrasisisi BMECTE C PeK-
JaMUpyeMOW BaKaHCHEW W >KeIaHHBIA 00pa3s,
MIOMOTAET COMCKATENI0 MOAYEPKHYTH CBOIO
WHANBUAYAIBHOCTh U CBOIO NMPHUHAAICKHOCTD
K ONpEIEICHHOMY COLMAJIbHOMY CJIOI0 HJIH
MICUXOJIOrnYeckoMy Tumy. IIpeTeHneHT Ha xe-



Yours AByXx 3aiineB. O0bsAB/IeHUSA 0 BAKAHCHSAX KAK CIIOCO0 CAMOpPEK/IaMbl UMH/IKA KOMIIAHUH

JJaCMYI0 JOJIZKHOCTBL, IMpoCMaTpuBas 00bsBIIE-
HHA O BAKaHCHUAX, HAYUHACT CaMOI/II[eHTI/I(i)I/I-
HupoBaTh cebsa ¢ HEeKUM 9CTCTU3UPOBAHHBIM
HJIN IICUXOJOI'NYCCKHM 3HAYUMBIM 06pa30M,
co3gaBacMbIM KOMITaHHEMH.

Oxa3niBasg npeano4YTeHuC KaKou-1100
KOMITaHHUH, COHUCKATCIIb ACIACT CBOM BLI60p Ha
OCHOBaHUH HEC CTOJIBKO MATCPHAJIbHBIX BBITO,
CKOJIBKO B OXHJAaHHHU IICUXOJIOT'HMYCCKOTIO,
OMOIIMOHAJIBHOI'O U 3CTCTUYCCKOI'O YIOBJICT-
BOpCHHUA OT NMPUYUCIICHUA, HpI/IO6H.[eHI/I$I nu
NpCABKYHICHUA pa60TLI B ,Z[aHHof/I KOMIIaHUH.
CTpeMHCB CTaTh YCICHIHBIM, YCIOBCK MCYTA-
eT paboTaTh B yCHENIHOW, COJMJTHOW KOMIIa-
Huu. Takum 06pa30M, peKiIaMa BaKaHCHH B
HCKOTOPOM CMBICJIC ABJSACTCA «BOJIIEOHBIM
MHPOM WJTIO3UH», B KOTOPBINA Ka)Iblil CTpe-
MUTCS ONACTh. ((AX, kakag kommanusg! Kakas
kommanusi! Mue 6 B Takymo!»

ITonsTne HUMHAKA KOMIIaHUM CKJIaJbIBACT-
CA U3 TAKUX XaPAKTCPUCTHUK, Kak:

® [ICPCUHNCIICHUA ,I[OCTI/I)KCHI/Iﬁ (Harpaz[, 10~
O0en B kKoHKypcax): This is an outstanding
opportunity for a high caliber lawyer to lead
the delivery of legal services to a thriving and
innovative business and to be part of a highly
regarded legal services team (winner of the

24 Land Reqistry Regional Offices. Minimum
starting salary (dependent on location) J53,612 —
J57,512 with the potential to rise J62,732 —
J66,632. Land Registry is a successful, forward-
looking Executive Agency currently employing
about 8,500 staff at 26 regional business units.
In 2004/2005 we dealt with over 30 million
applications, which generated an income of
J390 million. Spread over 34 countries, the
membership represents two third of global
production and 95% of worldwide fishmeal/oil
exports®.

Coueranue ONPCACICHHBIX «HMMHUJKCBBIX
XapaKTCPUCTUK», KOTOPLIC CIHNBAIOTCA B CO-
3HAHHUHN YUTATCIA B LIGHOCTHBIfI, YHI/IKEIHLHLII;'I
06p213, CO30a€T UMUK KOMIIAHUH. CTpeMSICL
MPUBJICYb BHUMAHUC MOTCHIIMAJBbHBIX MPCTCH-
JCHTOB Ha BAaKaHCHIO, pa6OT0,I[aTCJ'II/I HUCIIOJIb-
3YIOT B JIaHHBIX TEKCTaX BTOPUYHOH HHOP-
MaTHUBHOCTH sl aPEeKTUBHBIX MpHIIaraTesb-
HBIX, MOMOTarOIUuX CO3AaTh NPUBJIICKATCIIb-
HBII 00pa3 xommanuu: The BOC Group pic is
a truly global leading corporation with annual
sales of J4.3 billion employing some 30.000
people and serving 2 million customers in over
50 countriest?; Land Registry is a successful
forward-looking Executive Agency... By

Corporate Counsel Global Department of the
Year Award 2003)¢;

® MIUPOKOTO CIICKTpa ONPCAOCTABIACMBIX
yeayr: Industrial and Special Products (ISP)
is one of BOC’s three lines of business,
supplying gases for cutting and welding,
hospitality, laboratory applications and a
variety of medical purposes, together with
packaged chemicals, refrigerants and LPG’;

® JeJIacTCd aKIEHT Ha uI/Iq)pLI, o0OJiaaro-
mue OONbIIOH YOeIUTENBHOCTIO (OX01 KOM-
IIaHUH, 3apa60THa;1 mjara, KOJIHM4YE€CTBO CO-
TPYAHUKOB, KIIMCHTOB W CTpaH, MOJb3YIOMINUX-
cs yciyramu aaHHoW kommanuu). The BOC
Group pic is a truly global corporation with
annual sales of J4.3 billion employing some

ensuring that they are accountable and well
run, and that they meet their legal obligations,
we contribute significantly to the high level of
public trust in them?!?.

KoMnanuu, nmpemgoctaBisis moaApoOHYO
I/IH(l)OpMaLII/IIO O CBOEH KU3HU H JACATCIIBHOC-
tu: It operates in all BOC’s key geographies,
in particular the UK, S Africa, Australia, Asia
and the Americas. Based at Land Registry
Head Office, London WC2 or at any of the 24
Land Registry Regional Offices!?, mpecneny-
IOT CBOEH HOCJIBbKO HC TOJBKO 3aUHTCPECOBATH
OTKpLITOﬁ BaKaHcCHEH IDOTCHIOHMAJIBHBIX CO-
TPYZHUKOB, HalpuMep olelasi UM ITOCTOHHYIO
3apaboTHywo muaty: London or Liverpool-
J45,389 — J61,746. Minimum starting salary

30.000 people and serving 2 million customers
in over 50 countries®, London or Liverpool-
J45,389 — J61,746. Based at Land Registry
Head Office, London WC2 or at any of the
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(dependent on location) J53,612 — J57,512 with
the potential to rise J62,732 — J66,632.
Financial Relation Analyst (System and Data) —
J30,115 to J37,596 — Flexible location!?; pas-
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au4Hble Bo3HarpaxaeHwus: Interim General
Counsel — Windlesham, Surrey — Jexcellent +
benefits® 4; Benefits include final salary pension
scheme, generous leave entitlement, and
flexible working'®; Ho Tarxe, uto Gosee mep-
BOCTCIICHHO OJId KOMHaHHfI, HUX peKjlaMa Ha-
InpaBJIcHA Ha MNPUBJICYCHUC HOBBLIX KJIIHNCHTOB.
J4! JaXC Yy YCIOBCKA, COBCPIICHHO HC 3aMHTC-
PECOBAHHOTO B MOJYUYCHHHU MECTA B ,Z[aHHofI
KOMNaHuH, (popMHUPYyeTCS MOJIOKHUTEIbHBIN
06pa3, KOTOpBIfI B ,I[aJlLHefILLIeM CKa3bIBACTCA
Ha C€ro npearno4YTeHuu npu BLI60pe YCIYyr uin
TOBApPOB, NPCAOCTABIIACMBIX 3TOI71 KOMHaHHefI.

Hns hopMupoBaHus MOJIOKHUTEIBHOTO, CO-
JIMAHOIO, BHYHIAOMICTO AJOBCPUI o6pa3a KOM-
IIaHUHN le/IﬁeFa}OT K I/IMI/I,Z[)KGBOﬁ peKi1aMe, KO-
TOpass MOXKCT 6BITI> B BUJC JOKYMCHTAJIbHOI'O
0OT4eTa O ACATCIBHOCTU (HaanMep, npeacraB-
JeHue OaHKOBCKOro OanaHca), M B BHJIE ITyO-
JIMKAlluHn I/IH(l)OpMaL[I/II/I O 4YEM-TO ITIOJIOXKHUTECIIb-
HOM B ACATCIIBHOCTU (1)I/IpMBI C TOYKH 3pCHUA
06HleCTBa, HallpuMmep, Kak B CICAYIOIICM HH-
JKCTIPUBCICHHOM 06’E>$IBJ'IGHI/II/I, paccka3 O Ipo-
BOJMMO# 0JIarOTBOPHUTENBHON mporpamme? .

Keeping Charities on Track

Head of Compliance and Support

London or Liverpool

J45,389 — J61,746

Charities exist to create a better society, and
as their _independent regulator, we help them
achieve this. By ensuring that they are
accountable and well run, and that they meet their
legal obligations, we contribute significantly to
the high level of public trust in them.

Bringing your regulatory experience into a
challenging arena, you will do the kind of work
that will have a national impact. You will lead
a team of 60 strong with a focus on dealing with
malpractice and constitutional difficulties within
charities. You will develop strategy, have a key
role in high profile, sensitive cases and be a
spokesperson for this work, which you will carry
forward with inspiration and integrity.

Find out more. Find out how. Visit our
website.

For an informal and confidential
discussion regarding this position, please
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contact our retained consultant Alex
Hamilton-Baily on 020 7406 5846 or e-mail:
charitycommission@bartlett.co.uk

Closing date: 12" October 2005

The Charity Commission is an equal
opportunities employer!”.

HCO6X0)_'[I/IMO OTMCTHUTBH, YTO TCKCTaM
00BSABIECHUN O BaKaHCHAX XapakTepHa AuaJio-
ruaHocTh peun: You will be part of the ISP
global management team and a member of our
legal leadership team; ...you will do the kind
of work that will have a national impact. You
will have a proven capability in partnership
building and delivering business solutions.
Bringing your regulatory experience into a
challenging arena, you will do the kind of work
that will have a national impact. You will lead
a team of 60 strong... You will develop
strategy, have a key role in high profile,
sensitive cases and be a spokesperson for this
work, which you will carry forward with
inspiration and integrity*®. uanory mpucyiia
onpcaciIcHHad AUHaMHKa, KOTOpasd CylIC-
CTBCHHO ITOBBIIIACT YHTACMOCTBh TCKCTA. KpO-
M€ TOI'O, Takas (bopMa HHTCpCCHA MOTCHIU-
AJIbHBIM COTPpYAHHKAM, KOTOPBIC BEPAT, YTO
paboTomatens oOpamiaercss HEMOCPEIACTBEHHO
K HuUM. Hemb3s A0NyCKaThb, YTOOBI Y 4CIIOBCKa
CcO3JaBaJIOCh BIICYATICHHUC, YTO KOMIIaHHA
HACTOJIBKO BCJIMKA, YTO €My TaM JCJIaTb HEYC-
ro. bynymue paOOTHHUKU M Jake KIMCHTHI
JAOJI’KHBI 4yBCTBOBATh, YTO Y HUX CCTh LIAHC
NEpPCHCCTU YaCTbhb BHYHIUTCIbHOCTH, COJIHUIHO-
CTH ,Z[aHHOfI OpraHu3anuu Ha cebs. I[aHHaSI
TCHACHIHA OUAJIOTUIHOCTHU HCIIOCPCACTBCHHO
CBs3aHa CO CTpaTeFI/Iefl BCKIIMBOCTH, KOTOpasd
MOJIOKUTCIIBHO XapPaKTCPU3YCT KOMIIAHUIO,
IIOBBIIIIasA €€ UMH K.

I[J'ISI pcamn3anu HUIJIOKYTHUBHBIX ueneﬁ
KOMIIAaHUU CTPEMATCA OHy6J‘II/IKOBaTI> CBOHU
00BsIBIICHUS B KPYIOHBIX Ta3€TaX HAallMOHAJIb-
HOro ypoBHs, Takux kak The Times, The
Financial Times, monb3yromuxcsi BCeOOIUM
YBAXXCHUCM U OOBCPUCM. CTaTyc JaHHBIX IIC-
HYaTHBIX HB,Z[aHHﬁ HC JOIMYCKACT MOSABJICHUSA B
HUX OOBSBIEHHH O BaKaHCHUIX KOMHaHHﬁ,
BBI3BIBAIOIIUX XOTb KaKI/IG—HI/I6y,Z[L COMHCHUA.
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YuraTenb MOXET ObITh YBEPEH B JOCTOBEPHO-
CTH TIPEIOCTaBIIEMON WHPOPMAIIMH, TaK Kak
MPECTHXK Ta3eThl aBTOMATHYCCKH MPOCKTUPY-
€TCsl B €r0 MBICISX M YyBCTBAX Ha KOMITAHHIO.
Kak BuauM, penyraius KOMIAHHHA HEIOCPE/-
CTBEHHO 3aBHCHT OT cTaTyca raszerol. Ciemyer
OTMETHTh, YTO UMH/DKEBas PEKIaMa HE MOXKET
OBITHh MaJICHBKOI'0 00BbeMa, MyOJHKOBATHCS B
raserax WIH JKypHaJaX C HEIOCTATOYHBIM Ka-
4eCTBOM OyMaru M IevarH.

KoMmaHuu He aJelT CPEICTB Ha peKia-
MHpOBaHHE CBOEro obpasa, Tak Kak Kade-

CTBEHHAs peKJaMHas KaMIaHHUS MPUHOCHT
OTPOMHYI0 TPUOBUTH ¥ (HOPMHUPYET Y YHTaTE-
Jiell MHEHHE, 4TO OHA OOJNbIIAs ¥ HAJASKHAS, U
3aKpeIuisieT MO3UTHBHOE OTHOIICHUE K HEH.
Pexiamonatenu o0XOASAT KOHKYPEHTOB HE 3a
CYeT 0COOBIX CBOMCTB TOBAapOB HJIM YCIYT, a
3a CYeT MMEHHO MPEANOYTHTETHLHOTO MOI0XKHU-
TenbHOTO 00pa3za. [loaTrexkct manHOrO BHAA
pekiaaMbl (0OBSBIEHNS O BaKaHCHAX) OYEBH-
neH — (popMHpOBaHHE MPUBJIEKATEIBHOTO
UMHDKA B [EJSIX COXPAHEHHS M CTaOMIIH3aIlUH
OpraHu3aIUH.
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