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B cTraTrbe 000CHOBBIBaeTCSI AKTYAJIbHOCTDb HCCJIEA0BAHUS TEKCTOB KOPINOPATUBHBIX
KOJI€KCOB I/ TCOPUHU U NMPAKTUKHU MECHECIKMEHTA H JMHIBUCTHYECKOM HayKH. Hp](lBO-
AATCHA pe3yabTaThbl UCCJACA0BAHUA aAKTyaJIUu3allUN KaTEeropuun Jneiikcuca B AaMEPUKAHCKOM
KOPIIOPAaTUBHOM JMCKYPCE€ H €ro pojb B HHKOPNOPHPOBAHUHU aJpecaTa B KOPNopaTuB-
HYI0 KYJbTYPY, IPEACTABJIC€HHYIO B TEKCTE KOPIIOPATUBHOI'0 KOJAEKCa.

KiroueBble cioBa: gefikcuc (JIMYHBIA, IPOCTPAHCTBEHHBI, BpeMEHHOM, COLUAb-
HbIH, TUCKYPCUBHBII); NeHKTHK; KOPIOPATUBHBIN JMCKYPC; MAKPO-pPe4eBoii aKT.

In the article the topicality of the research of corporate codes for management and
linguistics is substantiated. The results of the research into the category of deixis in
American corporate discourse and its role in incorporating the addressee in the
corporate culture presented in the text are described.

Key words: deixis (personal, spatial, temporal, social, discourse), deictic, corporate
discourse, macro-speech act.
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DEHOMEH KOPIIOPATUBHOM KYJIBTYPBI
U3y4aeTcsl CIELUaINCTaMd B TCOPUM Me-
HEJDKMEHTA, COLMOJIOraMH, NCUXOJIOTaMH U
CHELUAINCTAMU APYTruX obnactei, Tak Wiu
MHAue CBSI3aHHBIMU C OOILICHUEM.

KopnioparuBHasi peueBass KOMMYHHKa-
111 — KOPIIOPATUBHBIA JUCKYPC — PEaTU3yeT
KOPIIOPaTUBHYIO KyJIBTYpYy B BUZAE KOPIIOpa-
TUBHBIX KOJIEKCOB, COIEpXKAaHUS KOpIOpa-
TUBHBIX CAWTOB U HENOCPEACTBEHHO peye-
BOM KOMMYHMKAIMH B KOMIIAHHH.

W3yueHne KOpIOpaTMBHOIO TUCKypca
4yepe3 U3yueHHE €ro 3HAKOBOIO NPOLYKTa —
TEKCTOB KOPIIOPATUBHBIX KOJIEKCOB — I103BO-
JIAJIO OIHCAaTh CYIIHOCTHBIE OCOOEHHOCTH
JAHHOTO COLMAJIBHOTO U JIMHTBOKYJIBTYPHO-
TO SIBIEHHUS M BBIPAOOTaTh PEKOMEHIALUM,
Kacarolyecs: BepOalbHOroO acmekra Kopro-
PaTUBHBIX JOKYMEHTOB.

OpnHOl U3 BaXKHBIX SI3BIKOBBIX KaTero-
puil, penpe3eHTUPYIOMUX KOPIOPATUBHYIO
KYJBTYpY, IEHHOCTH W MOJICIIM TOBEICHMUS,
CBOMCTBEHHBIC €M, SIBISECTCS KaTEropus yka-
3aTebHOCTH WM JAeikcuca. Jlelikenc —
«yKa3aHHE KaK 3HaueHWe Wi (PyHKIHS S3bI-
KOBOM €IMHUIIBI, BHIPAKAEMOE JIEKCUYECKH-
MU WIH TPaMMaTUYECKUMHU CpeacTBamMm» |1,
c. 128] — ciyxuT i akTyanu3anuy KOMIo-
HEHTOB KoHTekcra. Kareropust peiikcuca
O00BEKTHBUPYET «CYOBEKTUBHBIA BBHIOOpP TEX
BEepOAIbHBIX CPEACTB, KOTOPHIE OTPaXKaOT
CHCTEMY OLICHOK 4YeJIOBeKa, U TakuM oOpa-
30M JAIOIIUX XapPAKTEPUCTUKY OTHOILLEHUS K
JNEUCTBUTENBHOCTH, BOCIPOM3BOIUMOMN
B peum» [2, c. 6].

AHanu3 Hay4yHOW JIUTEPATyphl MO3BO-
v chopMyIIMpPOBATEH CIEAYIONIYIO THITOJO-
THIO KaTeropuil IeNKcuca:

napagurmaTMu4eckun aemKcuc

KaTeropuu nuua, BpeMeH! 1 NpocTpaHcTBa)

(pedbepeHums k 6a3oBbIM NapameTpam AeCTBUTENBHOCTU —

CUHTarmMaTu4eckum
Aenkcuc

(pedbepeHums kK obbekTam
M cobbITUAM, YNOMsIHY-
TbIM paHee,

ONs  yoepXaHusi BHUMa-
HUSA agpecata Ha obbek-
Te ©e3 MOBTOPHOMO €ro
Ha3blBaHWs)

OenKenc, 0ObLEKTUBUPYIOLLINIA
CUTYaTUBHbINA KOHTEKCT

Jevikcuc, OObeKkTMBU-
pyloLmin  coumanbHbIn
KOHTEKCT

AVUCKYPCUBHbLIA  [elk-

cuc unun aHacpopa

JINYHbIN NPOCTPaHCTBEHHbIN BpemeHHOoM (time | counanbHbIi - Oenk-
(person (place/spatial deixis) deixis) cuc (social deixis)
deixis)

JInyHbIA JEHKCUC OTpakeH B TpaMMa-
TUYECKOM KaTreropuu MEepBOro, BTOPOrO M
TPETBETO JIMLIA — MECTOMMEHMS MEPBOIO U
BTOPOTO JIMIIAa COOTHOCSITCS C HETOCPEACT-
BEHHBIMH YYaCTHUKaMH KOMMYHUKAIUU (a]1-
pPECaHTOM U aJpecaTtoM) B KOHTpacTe C
TPETbUM JIMIIOM, HE YYacTBYIOIIUM B KOM-
myHuKaimu [3]. Micnonb3oBanue MecTonMe-
HUI BTOpPOTO JIMIAa YyCTaHaBIMBaeT Oolee
TECHBIE MEXJIMYHOCTHBIE B3aUMOOTHOLIE-
HUSI MEXKIY aIpECaHTOM U ajipecaroM [4].

MecTtonmenne nepBoro Jaumna MHOXKe-
CTBEHHOI'O YHWCJIA pa3AeisieTcsl Ha HMHKIIIO-
3uBHOE (OOBEIUHSIONIEE afpecaHTa 1 ajpe-
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cara) W SKCKIIIO3MBHOE (OTICISIONIEE ajpe-
cara OT TPYMIbl, K KOTOPOH MPUHAICHKHUT
aapecanT) [3]. Ho gaxke 3KCKIIIO3UBHOE Me-
CTOMMEHHE TEPBOTO JIMIA MHOKECTBEHHOTO
YKcia, €CIU MO3ULIMOHUPYET TPyMIly B IO-
JIOKUTENTBHOM CBETE, MpenjiaraeT aapecary
MIPUCOEIUHUTHCS K HeH [5].
IIpocTpaHCTBEHHBIN OEHKCUC JOKAIN-
3yeT YYaCTHHKOB KOMMYHUKAIIMU TOCPEICT-
BOM TaKHMX S3bIKOBBIX EIWHMIL, Kak here,
there, come/go, bring/take, npemyoros u
MIPEIOKHBIX KOHCTPYKITUH U T. 1.
BpeMeHHO# JeKCUC JIOKaTu3yeT KOM-
MYHHUKaHTOB BO BpPEMEHH U TIPEICTABIICH



OBIHIECTBEHHBIE U I'VMAHUTAPHBIE HAYKHN

HApEUUsIMH BPEMEHU U CHCTEMOU BHUJIOBpE-
MeHHBIX (opM riarona [3].

Heiikcuc, 0OBEKTUBUPYIOIIUN COLH-
aJIbHBINM KOHTEKCT, WJIM COIMAJIbHBIM JICHK-
cuc (social deixis), oTpakaeT B3aMMOOTHO-
[ICHUS MEKAY KOMMYHUKAaHTaMH M HX OT-
HOILIEHUE K OKPY>KAIOIIEH JEHCTBUTEIBHO-
CTH 4epe3 pedepeHIIHIO K COIMaIbHOM cTpa-
TUPHUKALMU ¥ TUCTAHIIMKA Yepe3 HCIOIb30-
BaHME MECTOMMEHHU BTOPOTO JHIa (B s3bI-
kax ¢ quddepenmanueit T/V), obparieHuii,
TUTYJIOB U T. I1. [3; 6; 7].

WNHorpa x NEMKTUKaM OTHOCAT U ApY-
THE CJIOBA, TaK WM MHAYE 3a/1al0Ie mapa-
METphl KOHTeKcTa: enemy, ahead and local
(cp.: «we note that the same pattern of use is
associated with a large number of open-
class items, such as enemy, ahead, and
localy) [5]. Takue nekcUYECKHE €TUHUIIBL,
MOAOOHO S3BIKOBBIM €IMHUIIAM, TPaaUIH-
OHHO OTHOCHUMBIM K JIEHKTHKaM, BBIPaXKaroT
napaMeTpbl KOMMYHHKATHBHON CHUTYyalluu —
BPEMEHHBIC W MPOCTPAHCTBECHHBIC TTapaMeT-
pBl, JIMYHBIE W COLMAJbHBIE OTHOIIECHUS
MEXIy KOMMYHHKaHTaMHU. DTOT B3[JIS Ha
NEUKTUKA Pa3BUBACTCS B JIPYTUX HCCIEHO-
BaHusx. Hanpuwmep, E. JI. Ep3unkan pasne-
JSIeT IeWKTHKU Ha «4YUCThIe» (ClIoBa, B KO-
TOPBIX yKa3aHHE MPEICTaBIsIeT BCIO CEeMaH-
TUKY) U «CMEILIaHHbIE» (CJI0BA, B KOTOPBIX
yYKa3aHUE COCTAaBJSET JIMIIb YacTh 3HAYe-
Hus) [8].

[Ipu npomyumpoBaHuu (a paBHO U
BOCITIPHATUH) TEKCTa (HOPMHPYETCS MeEH-
TaJbHAs MOJIEb KOMMYHHUKAaTUBHOW CHTYya-
UM W J1aKe CO37aeTcsl OOIIHOCTh 3HAHMS
YYaCTHUKOB KOMMYHUKAIUU. BaxkHyto poib
B OTOM IMIPOIECCE WUTPAIOT JIEHKTUKH, IIO-
CKOJIbKy OHHM YKa3bIBalOT Ha IapaMeTphI
KOHTEKCTa CUTyallul — YYaCTHUKH KOMMY-
HUKAIIMU, OTHOIICHUS MEXIy HUMH, BpeMs
¥ MECTO KOMMYHHKaIui. B 3ToM mane mo-
TEHIIMAJT JICHKTHKOB KaK CPEICTB BO3JECHCT-
BHS OTMeuaeTcs uccieaonaresiyvu [9; 10].

W3yueHne KOpHOpaTHUBHBIX KOIEKCOB
HAYMHAETCS C BBIJICIICHHS €ro 0a30BBIX €TU-
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HUI] — MaKpO-peYeBhIX AKTOB — Ha OCHOBE
KPUTEPUEB TPONO3ULIMM (COAECp)KaHUs) H
WUTOKYIIMK (HAMEPEHUS] TOBOPSIIETO WU
(hyHKITMOHATBHOM HANPaBICHHOCTH).

B Makpo-peueBbix aktax «Muccusp» u
«lleHHOCTH KOMITaHUM» TIPEICTABICHBI JTHY-
HBI U BPEMEHHOM BHIbI Aciikuca. U3 nuu-
HBIX JIEUTUKOB B 75% TEKCTOB HCIOJIb3YETCS
WHKJIIO3UBHOE we U B 25% — Ha3BaHUE KOM-
TIAHUH B KaUueCTBE CyObEKTa. DTO AAaET OCHO-
BaHUE YTBEPXKIATh, YTO MPEOOIaaHue UHK-
JIO3UBHOTO MECTOMMEHHSI TIepBOTrO JIMIla
MHOKECTBEHHOTO YHCIIa HApaBlIeHO HA WH-
KOPIIOPUPOBAHKE HOBOTO COTPYAHUKA H TIPH-
HATHE UM [ICHHOCTEH KOMITaHHH.

Bpemennoii aeiikcuc npezncrasieH Gop-
MaMH TPOCTOTO HACTOSINETO BPEMEHH, IOJ-
YEPKUBAIOUMMHU  TTOCTOSIHCTBO — BBITIOJIHEHUS
0003HaYEHHBIX JICHCTBHH, U TIPOCTOTO Oy/TyIIIEro
BpPEMEHH (HAMEPEHUE COBEPIIINTD JICHCTBHE):

EMBRACING CHANGE «We Iove
change...As an organization, we see change
as creating great opportunities. (Bingham)

FedEx will strive to develop mutually
rewarding relationships with its employees,
partners and suppliers. (FedEx)

B makpo-peueBoM akTe ¢ MpOno3uIu-
el «McTopusi KOMIaHUW» JIMYHbIEC, BPEMEH-
HBbIE U COIMATbHbIC NEHKTUKU CO3MAIOT OIl-
pEIeNieHHbIE «MOJIENIN» KOMMYHHUKATUBHOMN
CUTYallUH:

* «CONMUIAPU3UPYIOIIAs  MOJIENbY
cxema Oonee HedOpMaIbHBIX WIIH JAXKe Ce-
MEUHBIX OTHOUICHUN BHYTPU KOMIIAHUU — Y
KOMITaHU#, paOOTarONIMX B OOJACTH KOMITb-
IOTEPHBIX M KOMMYHHMKAIIHOHHBIX TEXHOJIO-
TWil, TOCTUHHUYHOTO OW3Heca, TOPIrOBIH,
31paBooXpaHeHus (Kpome (hapMaleBTHKH);

* «IUCTaHIMpYIOLIasi MOJIENIb) — CXE-
Ma Oosee (HOpMaNBHBIX OTHOIICHUH — Y
KOMIIaHUH, pabOTaONIMX B 00IACTH FOPUIHU-
YeCKUX U (PMHAHCOBBIX yCIyT U (hapmaren-
THUKH.

«Conuaapusupyromias Mojaenb» 00b-
eKTUBUPYETCS JUYHBIMU U COIMAJIbHBIMU
NEeUKTUKaAMU:
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* IMCHOBAaHHWEM OCHOBATeJIel KoMIIa-
HUM JIMYHBIMA WUMEHAMH, YTO CO3/1aeT He-
(OpMaITbHBI TOH TEKCTA U COKpAIAeT JIHC-
TaHIIUIO MEXIY aJpecaTtoM, aapecaHTOM H
BEAYIIMMH JIMIIaMU KoMIiaHu# (B 72% Tek-
CTOB):

Kip and Garrett are still heavily in-
volved in all aspects of the company. (The
Container Store)

* UCTIONIb30BAaHUEM MECTOMMEHHSI WE B
OIMUCAaHUH JIOCTIDKCHU KOMIIAHUHM B TIO-
ClIeTHEE BpeMsi:

Soon we were Texas' largest
homebuilder, with operations in Houston,
Dallas/Ft. Worth, San Antonio and Austin.
(David Weekley Homes)

* ICTIONTb30BAaHUEM CJIOB family W CIIOB
CO 3HAUEHHUEM «CTeneHu poacTsa» B 31% Tek-
CTOB, 4TO TiepermaeT armocdepy HehopMaib-
HOCTH ¥ CEMEWHOM OOIITHOCTH B KOMITAHUH:

Today the next generation of
Quadracci family leadership has emerged.
Harry's son, Joel, took over as President &
CEO in 2006, the 35th anniversary of our
company § founding. (Quad/Graphics)

In 1978, twenty-five year old college
dropout John Mackey and Rene Lawson, his
twenty-one year old girlfriend, borrowed
$45,000 from family and friends to open the
doors of a small natural foods store called
SaferWay in Austin, Texas. (Whole Food
Company)

«JlucTantmpyromasi MOIENb» O0ObEK-
TUBUPYETCS COIMATBHBIMUA JCUKTUKAMH —
BOMHCKHE 3BaHUWs (a Takke veteran(s)), Ha-
YYHBIC CTETNICHW U Ha3BaHUs Tpodeccuit —
onopuduxu (honirifics) — B coderanuu c
JMYHBIMU UMEHAMHU OCHOBAaTesel M PyKOBO-
nutenei B 28% TEKCTOB, YTO MOAYEPKUBAET
JOCTIKEHUS DTUX JIFOACH:

The two founders of Yahoo!, David
Filo and Jerry Yang, were Ph.D. candidates
in Electrical Engineering at Stanford
University when they began building their
guide to the web in February 1994 as a way
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to keep track of their personal interests on
the Internet. (Yahoo!)

In July 1985, seven industry veterans
came together in the den of Dr. Irwin Jacobs'
San Diego home to discuss an idea. Those vi-
sionaries — Franklin Antonio, Adelia Coffman,
Andrew Cohen, Klein Gilhousen, Irwin Jacobs,
Andrew Viterbi and Harvey White — knew they
wanted to build «QUALity COMMunications»
and outlined a plan that, 20 years later, has
evolved into one of the telecommunications in-
dustry's greatest start-up success Sstories:
QUALCOMM Incorporated. (QUALCOMM
Inc.)

3HAYUMOCTh TOCTHKEHUI KOMITAHUH U
ee MCTOpUH B 00enx cxemax OObeKTHBHUPY-
eTcs CJIOBaMU C JEHKTUYECKUM KOMITOHEH-
TOM founder(s) U Ha3BaHWEM KOMITAHUH B
76% TEKCTOB:

The name Standard Pacific was born
in 1965 when our founders, Arthur
Svendsen and Ronald Foell started building
the companys first subdivisions in Southern
California. (Standard Pacific)

B wMakpo-peueBoM akte «Kommanwst
KaK «KOPIHOPATHBHBIA TPaKIAHUH» TIPE-
CTaBJICHbl JIMYHBIC, MPOCTPAHCTBEHHbIE H
BPEMCHHBIE IEHKTUKU.

JInuHbINA AEMKCUC B TaHHBIX pa3aeiax
MIPEACTABIICH AKCKIIIO3UBHBIMU  We/Our/us,
the Company W Ha3BaHWSIMH KOMIIAHHMA.
OYyHKIMOHUPOBAHUE JAHHBIX IEHKTUKOB B
OIPEIENICHHBIX COYETAHUSX JIPYT C IPYTOM H
M0 OTHENBHOCTH PEMPE3CHTUPYET Ompesie-
JICHHBIE MO KOMMYHHKATHBHBIX CHUTya-
U B KOMIIAHUAX:

*B 83% TEKCTOB COYETaHWE Ha3BaHMs
xomnanun/the Company ¢ we/our, tae o0a Bbl-
CTyNaJIi CyObEKTOM OOIIECTBEHHO-TIOIIC3HON
NeATEIIHOCTH, PENPE3eHTHPYET OITHOBPEMEH-
HO W 3HAYUMOCTh JIOCTVDKCHUM KOMIIAaHUH B
JTAHHOW OOJIAaCTH, M y4acThe B OOIIECTBEHHO-
TIOJIE3HOW JIESITENIbHOCTH aJjpecaHTa (TPYIIIbI
JIro7iel, 0003HAYEHHON We, K KOTOPOH MOXKET
TIPUCOSTMHUTHCS aJIpecar):
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Since we first opened our doors back
in 1978, we've been proud of our involve-
ment with non-profit organizations nation-
ally, as well as in local communities where
our stores are located. From product and gift
card donations, to volunteer time from em-
ployees, the company finds it very important
to be a good corporate neighbor and to be
an active participant in the community. (The
Container Store)

*B 17% TEKCTOB HUCHONB3yETCS HC-
KIIFOYUTETBHO ~ Ha3BaHWEe  KommaHuw/the
Company, 4YTO TMOJYEPKUBACT 3HAYMNMOCTH
JIOCTHIKEHNI KOMITAHUU B 00JIaCTH OOIIECT-
BEHHO-TIONIC3HOM JEATEIBHOCTH, HO JMCTaH-
[UpYeT aapecara OT JaHHOW CUTYaIlHH.

In 2006, JM Family contributed more
than $40,000 to charitable organizations on
behalf of associates as part of the company §

earthquake, the South Asia tsunami and the
Florida hurricanes. (Goldman Sachs)

Aflac Incorporated and Aflac sales
associates have contributed over 334 million
to the Aflac Cancer Center and Blood
Disorders Service of Children's Healthcare
of Atlanta. (Aflac)

IIpocTpaHCTBEHHBI JIEUKCUC MIPEN-
CTaBJICH CJIOBAMU W CIIOBOCOUECTAHHSMH C
JNEUKTUYIECKUM KOMITOHEHTOM, OITHCHIBAIO-
IIMMH OOJIBIINN WJIM MEHBIINI OXBaT 00IIe-
CTBEHHO-TIOJIE3HOM JESATEIIbHOCTU KOMITAHUH
(B HEKOTOpPBIX TEKCTaX IPHCYTCTBOBYIOT
JNEUKTUKN HECKOJIbKUX YPOBHEH):

* Ha ypOBHE TOpojia, B KOTOPOM pac-
nonaraercst opuc komnanuu (B 20% cimyya-
eB);

Attorneys in___Boston and  San
Francisco have assisted inner-city middle

Dollars for Doers program. (JM Family)

ConunanbHbld JEHKCUC TPEICTaBICH
UMECHOBAHHUEM  COTPYIHHKOB employees,
members of ... -family, crew members, team
members, stuff members, our stuff, partners
U associats:

At Sherwin-Williams, we're proud of
the company we keep — our family of loval
employees. (Sherwin-Williams)

BpemenHoit nieiikcic 00bEKTUBUPYET-
cs1 (hopMamu IPOCTOTO HACTOSIIIETO BPEMEHHU
(U1t omMCaHWSI TIPUHATOW TMPAKTHKHA B3aH-
MOJAEUCTBHS C OOIIECTBOM), MPOCTOTO TPO-
HIE/NIEro (U1l OMMCAHUS TOTO, YTO KOMIIa-
HUS CHIeNIaNia JUTs Pa3BUTHS OOIIECTBA U CO-
XpaHEHHsI OKPY)KAaIOMICH Cpelbl) W HACTOsI-
IIEr0 COBEPIIICHHOTO BPEMEHH (JIJIs TOTO e,
HO C aKIEHTHPOBaHHMEM BHUMAaHUs Ha pe-
3yJIBTATUBHOCTH  OOIIECTBEHHO-TIONC3HBIX
JEHCTBUI KOMITAHUN):

While we serve coffee to the entire
world, we strive to meet and respect the
interests of our local communities.
(Starbucks)

We provided financial contributions
following Hurricane Katrina, the Asia
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school and high school students with local
mock trial programs, designed to expose
young people to the legal profession with the
hope that some of them will pursue law as a
career — perhaps at Bingham. (Bingham)

* Ha ypoBHe 1mTara (B 10% ciydaes);

For 30 years, Station Casinos has
been a leader in contributing to a variety of
organizations throughout Southern Nevada
seeking to improve the overall quality of life
for those in need in our community. (Station
Casinos)

* Ha yposae CIIA (B 25 % cmyuaeB);

We also believe that it is important to
serve our country and society as a whole.
(SRA)

* B0 BceM Mupe (B 45% ciydaes).

Cisco philanthropic activities are
dedicated to building strong and productive
global communities in which everyone has
the means to live, the opportunity to learn,
and the chance to help others. (Cisco)

Bo Bcex TekcTax MPUCYTCTBYET CJIOBO
local m community, HEpeIKO B COYECTAHWUHU
our local communities, B TOM 4HCIIE U KOTLAa
pedb HIET O MPEANPUATHIX U TPEICTaBH-
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TENTLCTBAX KOMITAaHWH, PACIOIOKEHHBIX O
BCEMY MUPY, YTO MOUYEPKUBACT TECHBIE CBSI-
31 KOMIIAHUH 1 OOIIIECTBA:

Our employees actively volunteer their
time in support of local schools and non-
profit organizations worldwide. (Intel)

Maxkpo-peueBont akt «IIpenmyiiecrsa
paboThl B KOMITAHUM» XapaKTEePU3yeTCsl HC-
NOJIb30BAaHUEM  JIMYHBIX  (IKCKITIO3UBHOE
we/our/us, you/your), COUMaNbHBIX (the
Company/Ha3BaHue KOMITAaHHUW/feam, asso-
ciation, family, cioBa ¢ JEUKTHYECKUM KOM-
MIOHEHTOM, UMEHYIOIIHE COTPYTHUKOB), Bpe-
MEHHBIX ¥ IPOCTPAHCTBCHHBIX JICHKTHUKOB.

B naHHOM Makpo-ped4eBOM aKTe TakxkKe
TPOSIBIITHCH «COJTMIAPH3UPYIOIIAs U «IIHC-
TaHIUPYIOIAsH) MOJICTH B3aUMOICHCTBHS
aJpecaHTa W anpecara B KOPIOPATHBHOMN
KYJIbYTpPE, YTO O0BEKTUBUPOBAJIOCH:

* OTHOBPEMEHHBIM HCIIOJIE30BaHAEM B
TEKCTE DKCKIIFO3UBHOIO we/our/us, the Com-
pany/Ha3BaHWe KOMIIAHUH U you/your (you Wc-
TOJIb3YETCsl KaK B OMUCAHUH TICUXOJIOTUYECKO-
IO KIMMara B KOMIIAHWH, TaK M BBICTYyIIaeT
CyOBEKTOM B TIONYYCHUH Pa3IMYHOTO poja
Oar; 4To MCUXOJOTHYECKU TIPUOIIIDKALT aJpe-
cara K arMoc(epe coTpyIHHUECTBa B KOMIIA-
HHUY 1 OJiaram, ToJTy4acMbIM B PE3yJIsTaTe pa-
OOTHI B HEH, We B HEKOTOPBIX TEKCTaxX BBICTY-
naeT cyObEeKTOM MpeOCTaBIeH s Oar):

Have you heard about the newest
employee benefit at Northwest Community
Hospital? We're happy to announce that
Northwest Community Hospital has partnered
with Errand Solutions to bring concierge and
errand services to all employees. (Northwest
Community Hospital)

* OJIHOBPEMEHHBIM HCIIOIB30BaHIEM B
TEKCTe AKCKIIO3UBHOTO we/our/us W the
Company/na3Banie KOMIaHUM (We HUCIOJb-
3yeTcsl B ONMCAHUM TICUXOJIOTUYECKOTO KITH-
Mara B KoMmmaHwH, the Company/Ha3BaHue
KOMITAHWW BBICTYIIA€T CYOBEKTOM Mpenoc-
TaBIIEHUS OJIar [l COTPYIHUKOB):

VSP's diverse workforce requires
providing diverse options for employees to
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meet today's challenges of work/life balance.
Our employees' health and well-being are a
top priority at VSP, and that's why we
provide four medical choices which include
two options that are at no cost to our
employee. (VSP)

BaxHyto poib B HWHKOPIIOPUPOBAHUH
aJ|pecara UrparoT cJIoBa ¢ JICHKTUYECKIM KOM-
TIOHEHTOM — T€, YTO WMEHYIOT COTPYIHHKOB.
CnoBo employees 6e3 our v employees ¢ Ha-
3BaHMEM KOMIIAHUH B TIPUTSDKATEIILHOM Tajie-
K€ UCIIONB3yeTcs ToNbKo B 18% ciydaes. He-
KOTOpBIe KOMITAaHUH JAKe TIOMYEPKHBAIOT, UTO
OHM HAa3bIBAIOT CBOMX COTPYIHHKOB «HE TaK»
(Associates (not employees) are hired for
general work areas (Gore)). IIpeoOramaror
CJIOBa, TIOMYEPKHBAOIINE OOBEIMHEHHOCTh
COTPYJIHUKOB B KOMaHIy, — our employees (B
27% cmy4aeB), (our) associates (B 21% ciy4a-
eB), team members (B 13% ciyuaeB), partners
(B 8% cmy4aeB), co-workers (B 6% ciydaeB),
members of the family (B 2% ciydaes),
colleagues (B 3% cityuaeB) 1 our people.

Our greatest asset, and the key to our
success, is our people. (Four Seasons)

B TekcTax HEKOTOPBIX KOMIIAHWH MpU-
HAJUIeKHOCTH K IITaTy KOMITAHAU PENPe3eH-
THPYETCs TIOUTH KaK IMPUHAUISKHOCTh K Ha-
IIUOHAJIBHOW OOIITHOCTH:

There's so much more to enjoy about
being a Yahoo than just having a rewarding
career. (Yahoo!)

We look for Wegmans People who are
caring, friendly and helpful with a high
interest in learning about food and its
preparation. (Wegmans)

B makpo-peueBom akre «IIpaBuna pa-
OOTBI B KOMITAHHW» TIPEICTABIICHBI JINYHBIC
Y BPEMCHHBIC JICHKTUKH.

B peueBbIx akTax ¢ IpONO3ULMEN «CO-
OJIOIEHHE 3aKOHOB» IS M3JIOXKEHUS Ipa-
BWJI, KOTOPBIX TPUICPKUBAIOTCS COTPYIHH-
KA KOMIIAHWH, WCIOJB3YIOTCS Pa3InYHbIC
MMEHOBAHUS MX KaK TPYIIBI — 3aKOHBI pe-
MPE3EHTUPYIOTCS KakK MpaBHiIa, KOTOPBIMU
PYKOBOICTBYETCsI OOJIbIIIast TPYTINA JIFONCH, U




OBIHIECTBEHHBIE U I'VMAHUTAPHBIE HAYKHN

azpecar TaKKe MOXKET NMPUMKHYTh K 3TOH
rpymre:

The company and its employees must
never _submit any false or misleading
information on any bills or claim forms, and
no employee can ever engage in any conduct
or arrangement that results in these
prohibited acts. (SRA)

B OOJBIIMHCTBE TEKCTOB CITydad Ha-
pYIICHHSI TIPaBWJI M 3aKOHOB HAa3bIBAIOTCS
UMIICPCOHAIILHO, YTO JUCTAHIUPYET TaKUE
CUTYalluH OT aJipecara:

Inaccurate reporting of information to
federal or  state  governments  or
organizations or persons outside the
Company may lead to criminal or civil
liability for any individuals that are involved.
(Amgen)

Mecroumenue we (B 10-25% TekcToB)
B COYeTaHUH ¢ (opMamu MPOCTOrO HACTOS-
niero M OymyIero BpeMEeHU OObEKTHBHPYET
HaMEepeHHe CJIeA0BaTh NPaBHIaM M 3aKOHaAM
B HACTOSIIIEM U OyIyIIIEM:

We will not become involved for
personal gain with a BHC competitor,
patient, or supplier. (Boston Healthcare)

Taxke MMEJIO MECTO HCIOIb30BaHHE
MECTOMMEHHUSI you JijIsi UMIIO3UTHBHOM (Ha-
CTOSITEJIGHOW) PEryJSIHY MOBEACHUS aJipe-
cara, HO 4allle BCET0 OHO HCIONB30BalIOCh B
YCIOBHBIX MPUAATOYHBIX TPEIUIOKEHHSX,
YTO JIeJaJ0 CUTYAllMi0 HApYIICHUS MPaBUII
aJIpecaToM TOJIBKO BEPOSITHOCTHOM:

If you make such a disclosure or
provide such advice, you may be subject to
damages, civil suits and  criminal
prosecution, regardless of whether you
receive financial gain from the transaction.
(Amgen)

B pedeBbIX akTax ¢ MPONO3ULMEN «UH-
(hopMHUPOBAHKE O HAPYILICHHUSIX)) CUTYaIlUsl yBe-
JIOMJICHHS PYKOBOJICTBA O HAPYIIICHUSIX TIPABHIT
KOMITAaHHW HE JUCTAHIMPYETCs OT aapecara —
you 0OBEKTUBUPOBAHO B 55% CITy4aes:

If you encounter such a conflict, or if a
local law conflicts with a policy set forth in
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this Guide, you should consult with the
Compliance Officer to determine the
appropriate course of action. (Yahoo!)

Taxoke IIMPOKO MPEICTABICHO UMIIEp-
COHAJIbHOC UIMEHOBAHUE COTPYTHHKOB:

All Cisco employees are responsible for
promptly reporting any issue or concern they
believe in good faith may constitute a violation
of this code or any other Cisco policy. (Cisco)

B peueBbIx akTax ¢ mpono3unmeit «/luc-
IMIUTMHAPHBIE MEPbD) peepeHIs K anpecary
nMmeeT MecTo B 8% citydyaeB, a K BO3JICHUCTBU-
SIM, CIIE/TYIOIINM 32 HEXKENATEIbHBIM TTOBEIC-
HHEM COTPYIHHKA, ¥ MMIIEPCOHAILHBIM HMe-
HOBaHHUSIM HapyImresiei (any u Mpou3BOIHbBIC
OT HET0) — B OCTAJILHBIX CITy4YasiX:

Disciplinary _action will be taken
against any employee who... (American
Express)

OCHOBBIBasICh Ha pe3yJIbTaTax HCCIie-
JIOBaHUS JICHKTUKOB B KOIEKCaX KOpIopa-
TUBHOTO TIOBEACHHUS, MOXXHO TOBOPHUTH O
TOM, YTO PA3JIMYHOTO BHJA JCHKTUKU BBI-
CTYNAlOT BaYKHBIM CPEICTBOM HHKOPIIOPH-
pOBaHUs ajpecara B KOMIIAHHIO U €€ TOJIO-
YKUTEIBHOW PETpe3eHTaIlH B €ro/ee Co3Ha-
HuM. B Tex ciydasx, Korjga KOMMYHUKaTHB-
Hasl CHTyalusl SIBISIETCS KOMMYHHKATHBHO-
OTIACHOM, MCTIONB3YIOTCSI IEHKTUKH, JTUCTaH-
[UPYIOIIUE aJipecara OT JaHHOW CUTYyalluu.
B KoHTEKCTE perpe3eHTauyd KOMITAHUH a/l-
pecary (Muccusi, IEHHOCTH, UCTOPHUS U OITH-
CaHWE TMPEUMYIIECTB PaOOThI B KOMITAHHH)
WCTIOJIb30BANINCh JCUKTUKHU, TMPUOIIKAIO-
[IMe azpecara u aipecaHTa:

* IpsiMOe OOPAIIICHHUIO K aJipecary;

* UHKJTFO3UBHOE We,

* SKCKJIFO3UBHOE We (C TOJOXKUTEINb-
HOM penpe3eHTaluel rpymnibl);

* ()OPMBI HACTOSIIIETO MPOCTOTO U CO-
BEPIIICHHOTO BPEMEHU;

* Hapeuue here;

* OTCYTCTBHE WM HAIMYUE OHOPH(UKOB
(st pUIaHUST KOMMYHUKATHBHOM CHUTYaIly
Oorbleil HehOpMATLHOCTA WM TIOTYEPKUBA-
HUS JOCTYHKEHHUN OTACTBHBIX JITYHOCTEH).
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