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This paper is devoted to the questions of some specification of the grant documentation while creating
an effective course of business written English for scientific workers , and also to the selection of materials
for the given course. The paper contains the variaty of the grant documentation that general and particular
features are described and the examples of clishes that are common for the each type of the grant
documentation.
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I. .
II.  (Summary).
III. :

 (Project Rationale);
 (Goals);

 (Objectives);
 (Program Narrative);

(Evaluation);
 (Facilities);

 (Personnel).
IV.  (Budget).
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The present study (project) incorporates…
In an attempt to examine…
The results of the project (study) will

substantially contribute to…
…stressing the lack of …
At the centre of the proposed…
With these components in place, …
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:

…practical and theoretical reasons for
conducting the project (study).

…empirical evidence to (date)…
It envisions…
Once developed and implemented, …
…that is too often missing today…
To do this… (smth) grew out of…

(discussions).
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:

To whom it may concern…
Dear Sir/Madam…
Thank you for your letter of …
… asking a reference for…
It is a pleasure to offer comments on…

, -
 (  2–4) ,

, -
, 

. 

:
 How well do you know the organization

(person)?
 Do you know the recommended

organization (person) in work?
 How much reliable is the organization

(person) recommended by you?
 Does the candidate (organization) possess

a  skill  to  work  in  a  team?

-
:

We have both worked in the same
department.
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…inspires enthusiasm among other members
of …team…

…has shown …to be responsible and
trustworthy…

I have absolutely no doubts in recommending
…to you.
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The article states the communicational foundation of individual approach in a process of forming and
developing of speech culture of military students.
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